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Affirmative Action in University of Michigan

Affirmative action is “a policy designed to redress past discrimination against women and minority groups through measures to improve their economic and educational opportunities.”
  In a way it is positive discrimination.  The Declaration of Independence states “We hold these truths to be self-evident, that all men are created equal, that they are endowed by their Creator with certain unalienable rights, that among these are life, liberty and the pursuit of happiness.” Affirmative action is also a means of upholding our unalienable rights.  Affirmative action works by giving people who had pass discrimination an advantage.  It tries to bring equality to every one.  Affirmative action is a lot like an eye for an eye, but, “An eye for an eye will make the whole world blind” - Mahatma Gandhi.  A very good example of affirmative action would be the University of Michigan’s enrollment policy.


Affirmative action can widen the gap between cultures, while it tries to make everyone equal.  It can create hatred between people and cultures, by forcing people to work together that might not yet be ready to be working together.  “It is very disheartening to see affirmative action as only a race issue. It is not just a race issue.”
  Affirmative action is not just for races; it is for genders, the disabled (whether mentally or physically), all kinds of ideas and people.

The “University of Michigan’s affirmative action admission policy”
 tries to diversify its classrooms.  While it does this, people who are equally qualified for the position in U of M might have not gotten in because of their point system.  “U of M’s application process, which is no longer used, featured a 150-point scale to grade an applicant’s record. African Americans, Hispanics and Native Americans received a 20-point advantage because of their race.”
  Basically saying, if this school only had one spot left and the choice was between two equally qualified people, one Asian and the other African American, the African American would get the spot do to the extra points.

The point system at University of Michigan is not the only instance of affirmative action on the campus.  Sororities and fraternities are great examples of it.  An example would be, a fraternity member is at the end line and another member from the same fraternity is at the head of the line, the one at the end could get in front with his fellow member (know as cuts).  This also works with sororities.  Members of these might also give discounts to each other if one is a supplier, working at a store, and the other is a customer, the supplier might give a discount to fellow members but not to other non-members.

“People of today judge someone based of religion, mental stability, color of their skin, sexual orientation, and other factors, as well accent in some cases. Hate crimes make up of 83% of all biased crime, according to a FBI report from 1995.”
  Some people are born into a racist or biased family, and when they go into a diverse society they might explode in violent act of hate crimes.  When forcing people to come together in a diverse society is like forcing a baby to walk, “When you see your toddler wobbling around, you may have the urge to push your child to walk. This is the worst thing you can do. Be patient.”
  People can be a lot like babies, ignorant and have much to learn, but babies learn faster then adults.  As the saying goes, you cannot teach an old dog new tricks.  People can only come together when they are ready to do so.  If they are not, it can be disastrous.  People might not want to try again for a very long time.

Affirmative action can do good for people.  With the possibilities of something to go horribly awry, people do benefit from it.  Affirmative action “does not set hard quotas, set numbers, for reverse discrimination. It is the reminder to consider actively underprivileged candidates for a particular position, need it be educational or other. While not including hard quotas, it does require the educational facility or employer to actively go and enroll, maintain, and guide to people who would not necessarily be considered for those positions.”
  Affirmative action helps people get a position that they normally would not get.  For the University of Michigan this leads to a more diverse learning environment, in which people can learn about different cultures.  It also provides a much wider pool for talent and skills.  

Recently there was a case against the University of Michigan’s admission policy regarding affirmative action.  This case brought up by three white students who claimed that they were denied admission to the university's law school because of the school's race-based admissions policy.
  They argued that it was reverse discrimination.  The University of Michigan was urging for the court to not overturn the Bakke decision.  "Universities have relied upon this important Supreme Court precedent for a quarter of a century. A decision reversing Bakke would severely impoverish our higher education system."
  The result of this case states, that minority applicants may be given an edge when applying for admissions to universities, but limited how much a factor race can play in the selection of students.

 
Affirmative action does have its good points and its controversial aspects.  It is a working theory to promote diversity and reduce discrimination.  While affirmative action is, in a way, an extreme way to reduce discrimination, almost a form of reverse discrimination, it is working at getting people to see other perspectives. It can have its downs with reverse discrimination and people not willing to come together into a melting pot of cultures. For now affirmative action is required for many people to see other cultures, meet different people, and learn that there is something bigger then themselves.  “The day we do not need Affirmative action is the day the country, and the world, is at peace. That is the day in which there is no racism”
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